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Benefits Summary Medford Area Public Schools 

Our employees are our most valuable asset  
At Medford Area Public Schools, we are committed to offering a comprehensive employee benefits program 
that helps our employees stay healthy, feel secure and maintain a work-life balance. 
 

Stay healthy 
• Medical, dental and vision care 
• Flexible spending accounts 

• Health savings accounts 
 

Feeling secure 
• Disability insurance 
 

Work-life balance 
• Employee assistance program 

 

Additional Benefits 
• 24/7 Nurse Line 

• Care My Way 
• Over-the-Counter Catalog 
• Healthy Living Reimbursement 

• Out-of-Area Dependent Wrap 
• SHP – Premier HMO Network (map & major providers) 

• Vision Care Discounts 
  



 
Benefits Summary 

Benefits & Contact Information for Vendors 
Health Insurance .................................................................... 5 

Security Health Plan 
Customer Service 
PO Box 8000 – Marshfield WI 54449 
800.472.2363 
shpcsweb@securityhealth.org 
www.securityhealth.org 
 

Health Savings Account ........................................................ 6 
Member Choice of Financial Institution  

 
Dental Insurance .................................................................... 7 

Delta Dental of Wisconsin 
Customer Service/Claims 
PO Box 828 – Stevens Point WI  54481 
800.236.3712 
www.deltadentalwi.com 
 

Vision Insurance ..................................................................... 8 
National Vision Administrators (NVA) 
Customer Service 
PO Box 2187 – Clifton NJ  07015 
800.672.7723 
www.e-nva.com 
 

Long-term Disability Insurance ........................................ 9 
National Insurance Company of Wisconsin, Inc. 
250 South Executive Dr – Brookfield  WI  53005 
800.627.3660 
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Benefits Summary Medford Area Public Schools 

Flexible Spending Account ............................................... 10 
WageWorks 
Customer Service/Claims  
877.924.3967 – phone 
877.353.9236 – fax 
PO Box 14053 – Lexington  KY  40512 
www.wageworks.com 
 

Employee Assistance Program ....................................... 11 
Aspirus Employee Assistance Services 
Helpline 
800.236.4457 

 
 
Additional Benefits ............................................................. 12 
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Health Insurance—Chart of benefits    
Medford Schools offers two plan choices:  

 
Services 

Security Health Plan 
Premier HMO 

$1,500/$3,000 HDHP/HSA 
 

 Security Health Plan 
Premier HMO 

$5,500/$11,000 HDHP/HSA 
  Plan 1  Plan 2 

  

In-Network 
 

Out-of-Network   

In-Network 
 

Out-of-Network 
 

Deductible 
- Individual 
- Family 

 
$1,500  
$3,000* 

 
Not Applicable 

 
$5,500 
$11,000 

 
Not Applicable 

 

Out-of-Pocket Max  
- Individual 
- Family 

 
 

$1,500 
$3,000 

 
Not Applicable 

 
 

$5,500 
$11,000 

 
Not Applicable 

 
Physician Visit 

 

100% after 
deductible 

 
Not Applicable 

 

100% after 
deductible 

 
Not Applicable 

 
Preventive Care 

 
100%  

Not Applicable 
 

100%  
Not Applicable 

 

Emergency Room 
 

100% after deductible 100% after deductible 
 
Hospitalization 

 

100% after 
deductible 

 
 

Not Applicable 
 

100% after 
deductible 

 
Not Applicable 

 

Prescription 
Drugs 
- Generic 
- Preferred 
- Non-Preferred 

 
 

100% after 
deductible 

 
 
 

Not Applicable 
 

100% after 
deductible 

 
Not Applicable 

 

  
 
 

Monthly Premiums 

 

Support Staff 
Employee Premiums 

Per Payroll (17) 
20% 

Support Staff 
Employee Premiums 

Per Payroll (24) 
10% 

 
Certified & Admin 

Employee Premiums 
Per Payroll (24) 

11% 
Employee Family Employee Family Employee Family Employee Family 

Plan 1 
$1,500/ 
$3,000 

$950.39 $2,105.49 $134.17 $297.25 $47.52 $105.27 $52.27 $115.80 

 
  

 
 

Monthly Premiums 

 

Support Staff 
Employee Premiums 

Per Payroll (17) 
20% 

Support Staff 
Employee Premiums 

Per Payroll (24) 
10% 

 
Certified & Admin 

Employee Premiums 
Per Payroll (24) 

11% 
Employee Family Employee Family Employee Family Employee Family 

Plan 2 
$5,500/ 
$11,000 

$754.92 $1,672.45 $106.58 $236.11 $37.75 $83.62 $41.52 $91.98 
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Benefits Summary 
 

Medford Area Public Schools 

Health Savings Account 
Who is eligible and when: 
You must be enrolled in the Medford School Districts medical plan (Plan 1 or 2) to make contributions through 
payroll deduction on a pre-tax basis to an HSA account. 

Benefits you receive: 
Health Savings Accounts (HSAs) are a great way to save money and budget for qualified medical expenses. HSAs 
are tax-advantaged savings accounts that accompany high deductible health plans (HDHPs). HDHPs offer lower 
monthly premiums in exchange for a higher deductible (the amount you pay before insurance kicks in). 
 
Using an HSA 
An HSA is managed by the account holder, giving you the choice of when to use your HSA dollars. You can begin 
using your HSA money as soon as your account is activated, and contributions have been made. Contributions to 
your HSA can be made by anyone, including you, your employer or a family member; the combined contributions 
of you and your employer (and anyone else making contributions to your HSA) can not exceed the HSA maximum 
contribution limit. For 2023, the maximum is $3,850 for single coverage and $7,750 for family coverage. 
Individuals who are age 55 and older can also make additional “catch-up” contributions of up to $1,000 annually. 

You can use your HSA account for any purpose, including paying expenses that are not qualified medical expenses. 
However, you only get the tax benefits of an HSA when you use the account for qualified medical expenses. If you 
use it for another purpose, you will be required to pay income tax on the withdrawal, and you may also be 
required to pay another 20% tax, unless you make the withdrawal after you reach age 65, become disabled or 
after your death.  

Medford Schools contributes to the employee’s HSA accounts on a per-payroll basis. The amounts differ 
depending on what medical plan you are enrolled in. The total annual contributions are as follows: 

MAPS Contribution 
Plan 1 - $1,500/$3,000 HDHP 

MAPS Contribution 
Plan 2 - $5,500/$11,000 HDHP 

Employee Family Employee Family 
$750 $1,500 $2,750 $5,500 

 

  

https://www.irs.gov/pub/irs-pdf/p502.pdf
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Benefits Summary 
 

Medford Area Public Schools 

Dental Insurance 

 
 

Services Delta Dental Coverage 
 

Preventive Services 
 

Exams, cleanings, x-rays 
 

100% 
 
Deductible 

 
Applies to basic and major services only 

 

$50 – individual 
$150 – family max 

 

Basic Services 
 

Fillings, simple extractions, oral surgery, root canal, crowns 
 

100% after deductible 
 

Major Services 
 

Bridges, dentures, inlays, onlays, implants 
 

50% after deductible 
 

Annual Maximum   

$1,500 
 
Orthodontic 

 

50% up to $1,500 individual lifetime maximum, dependents eligible 
to age 19, no adult ortho, deductible does not apply 

 
$1,500 

 
  

 
M o n t h l y P r e m i u m 

Employee Premiums 
Per Payroll (17) 

20% 

Employee Premiums 
Per Payroll (24) 

10% 

 Employee Family Employee Family Employee Family 
 $45.64 $127.06 $6.44 $17.94 $2.28 $6.35 
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Benefits Summary Medford Area Public Schools 

Voluntary Vision Insurance 
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Benefits Summary Medford Area Public Schools 

Long Term Disability Insurance 

National Insurance Company of Wisconsin, Inc 
Medford Area Public Schools provides full-time employees with long-term disability income benefits and pays for 
the full cost of this coverage. In the event that you become disabled from a non-work-related injury or sickness, 
disability income benefits are provided as a source of income.  

 

 
Long-term Disability 

Elimination Period 
60 consecutive calendar days – the length of time an 
insured employee must be continuously Totally Disabled 
before monthly benefits become payable 

Percentage of Income Replaced 90% of monthly earnings  

Maximum Benefit Monthly maximum of $9,000 
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Benefits Summary Medford Area Public Schools 

Standard & Limited Purpose Flexible Spending and 
Dependent Care  
WageWorks 
Flexible spending accounts (FSAs) provide you with an important tax advantage that can help you pay for health 
care and dependent care expenses on a pre-tax basis. By estimating your family’s health care and dependent care 
costs for the next year, you can lower your taxable income and save money. The current limit on salary reduction 
contributions to a health FSA (standard or limited purpose) offered under a cafeteria plan is $3,050 and is 
applicable to both grandfathered and non-grandfathered health FSAs. This limit is indexed for cost-of-living 
adjustments in subsequent years. 

Standard Health Care Reimbursement FSA – NOT enrolled in a High Deductible Health Plan that 
qualifies for a Health Savings Account 
This program lets Medford Area Public School’s employees pay for certain IRS-approved medical care expenses 
with a prescription not covered by their insurance plan with pre-tax dollars. Some examples of eligible expenses 
include: 

• Hearing services, including hearing aids and batteries 

• Vision services, including contact lenses, contact lens solution, eye examinations and eyeglasses 
• Dental services and orthodontia 

• Chiropractic services 
• Acupuncture 
• Prescription contraceptives 

 

Limited Purpose Health Care Reimbursement FSA - Enrolled in a High Deductible Health Plan that 
qualifies for a Health Savings Account 
The Limited Purpose Flex allows you to pay out-of-pocket dental, vision and medical for dependents not covered 
under the High Deductible Health Plan. The Limited Purpose Flex may also be used for expenses not covered by 
the medical plan. 

A Standard or Limited Purpose FSAs can be used to reimburse out-of-pocket medical expenses incurred by you and 
your dependents. A dependent care FSA is used to reimburse expenses related to care of eligible dependents while 
you and your spouse work. 

Contributions to your FSA come out of your paycheck before any taxes are taken out. This means that you don’t 
pay federal income tax, Social Security taxes, or state and local income taxes on the portion of your paycheck you 
contribute to your FSA. You should contribute the amount of money you expect to pay out of pocket for eligible 
expenses for the plan period. If you do not use the money you contributed, it will not be refunded to you or carried 
forward to a future plan year. This is the use-it-or- lose-it rule. 

Dependent Care FSA 
The Dependent Care FSA lets Medford Area Public School’s employees use pre-tax dollars toward qualified 
dependent care such as caring for children under the age 13 or caring for elders. The annual maximum amount 
you may contribute to the Dependent Care FSA is $5,000 (or $2,500 if married and filing separately) per calendar 
year. 
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Medford Area Public Schools Benefits Summary 

Employee Assistance Program-EAP 
Aspirus Employee Assistance Services (EAS) 
Medford Area Public Schools has invested in the wellbeing of you and your household members by offering face-
to-face confidential counseling services from Aspirus Employee Assistance Services (EAS). This benefit is provided 
at no cost to you, is confidential and easily accessible. 

At times we all have day-to-day challenges in both our work and personal lives. The Aspirus EAS staff are skilled, 
licensed professional counselors who can help you sort through your concerns and explore possible solutions. 
After an initial meeting to understand your needs, your counselor will work with you to develop a course of action 
for dealing with your concerns.  

This service is short term (up to 8 sessions-per same episode of need) and includes, but is not limited to, 
work/family balance, stress management, marital/family matters, children & adolescents and alcohol/drug abuse 
addictions. For those needing long-term counseling, referrals will be made to a provider or providers that will 
help with your needs. 

Privacy is assured! All communication with an Aspirus EAS counselor is confidential. No information about you or 
the nature of your personal situation is provided the District and we will not release any medical information 
without your specific written consent. 

Helpline access is available 24 hours/day; 7 days/week; 365 days/year through a toll-free number (800-236-4457). 
Callers have access to an on-call counselor who will evaluate their immediate need and identify options.  
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Benefits Summary Medford Area Public Schools 

Other Benefits 
(Must be enrolled in one of the Security Health medical plans) 
 
24-hour Nurse Line 
You may call Security Health Plan’s 24-hour Nurse Line at 1-800-549-3174, 7 days a week, including holidays, to 
connect with a registered nurse who can help answer many of your health care questions. The registered nurse 
will provide advice for seeking care or instructions for care at home. 

 

Care My Way®  

Symptoms of certain minor illnesses can be all too familiar, but a trip to the doctor’s office can take 
time and energy you don’t have. Call Care My Way instead. For many common health conditions, you 
can talk to one of our nurse practitioners who can verify your symptoms and, if needed, call a 
prescription into the network pharmacy of your choice – saving you time and hassle. Most members of 
Security receive unlimited visits with Care My Way covered with no out of pocket costs*. For a complete 
list of conditions Care My Way can treat, and more information about the service, visit 
www.securityhealth.org/CareMyWay. Care My Way services are available 24 hours a day, 7 days a 
week, in all 50 states. Search for the mobile app on your mobile device. 

*If a prescription is needed, this will be subject to your benefit plan provisions. 

 
Over-the-Counter (OTC) Drug Catalog 
 

Security Health Plan partners with a national provider of Over-the-Counter drugs, personal care, and 
daily living products. Each eligible plan subscriber receives a quarterly OTC credit of $30 to purchase 
select health and wellness products through the OTC Drug Catalog. The credit expires at the end of 
each quarter. Any unused credit will not carry over to the next quarter. You may place one order per 
quarter. Orders are delivered with free shipping to your home address.  

 

Ordering deadlines:      
Quarter 1:  Jan. 1 – March 31 
Quarter 2:  April 1 – June 30 
Quarter 3:  July 1 – Sept. 30 
Quarter 4:  Oct. 1 – Dec. 31 
 

Orders can be placed online through your employee portal, mail, or phone. Questions or to order by 
phone, please call Security Health Plan Over-the-Counter Service at 877-216-8533. Monday-Friday 8am 
to 5pm. 

  

http://www.securityhealth.org/CareMyWay
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Medford Area Public Schools Benefits Summary 

Other Benefits 
(Must be enrolled in one of the Security Health medical plans) 
 
Healthy Living Reimbursement Benefit 
 

Security Health Plan offers reimbursement for members who engage in approved health activities, subject to the 
provisions set forth in this amendment. Members are eligible for a reimbursement of up to $100 per member 
per calendar year, with a maximum of $200 per family. Members cannot be reimbursed for more than the cost 
incurred (including applicable taxes and shipping and handling fees) for memberships, classes, and equipment. 

 
Activities and equipment that may be eligible for reimbursement: 

• Nutrition or wellness class 
• Gym or health club membership 
• Exercise class or personal trainer 
• Weight-loss program 
• Adults only (age 18 years and older): Swim instruction or water exercise class 
• Online fitness memberships (i.e. Beachbody, Weight Watchers Online) 
• Home exercise equipment that provides a total-body workout 

- Equipment must be new and purchased from a retail company 
- Treadmills, stationary cycles, bike stands (to convert road bike to stationary cycle), stair climbing 

machines, elliptical machines, rowing machines, cross-country ski machines, total body weight 
resistance machines 

 
 
Out-of-Area Dependent Wrap 
 

Security Health Plan is taking steps to ensure your covered spouse or children’s claims are processed correctly 
while he or she is residing outside the service area. They need an Out-of-Area Dependent Wrap Verification form 
completed on every dependent living outside the service area to make sure any medical services your covered 
spouse or children receives while outside of the service area will be processed as if the services were incurred in 
the service area, which is a better benefit to you. 
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Medford Area Public Schools Benefits Summary 

Security Health Plan Network 
Premier HMO – Major Provider Systems 
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Benefits Summary Medford Area Public Schools 

Other Benefits 
(Must be enrolled in the Delta Dental Plan) 
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Benefits Summary Medford Area Public Schools 

Other Benefits 
(You do not need to be enrolled in any of the benefit options to have this discount) 
HealthView Vision Care 
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Medford Area Public Schools Benefits Summary 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
For questions on this coverage contact Health View Vision Care at 715-574-5779 or 
healthviewvisioncare@gmail.com 
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