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There shall be a continuing review of the Medford Area Public School District Board of Education 
policies and regulations.  Those requiring specified review schedules (i.e. annually, etc.) shall be 
reconsidered as indicated in each policy. 
 
Policies reviewed annually in June: 
 CI - Temporary Administrative Arrangements 
 JBA – Student Harassment and Bullying 
 
Policies reviewed annually in December/January: 
 JECBD – Open Enrollment 
 RVA – JECBD – Open Enrollment 
 
Policies reviewed every three years in June: 
 BFF – Emergency Policy Suspension 
 EBC – Emergency Plans 
 EBCD – Emergency School Closing 
 EFA - School Wellness 
 
Review schedules for all other policies may be as follows: 

2024-2025 Section G and Section H 
2025-2026 Section I and Section K 
2026-2027 Section J and Section L 
2027-2028 Section A, B, and RVA 
2028-2029 Section C and Section D 
2029-2030 Section E and Section F 
2030-2031 Section G and Section H 
2031-2032 Section I and Section K 
2032-2033 Section J and Section L 
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The following criteria should be utilized when considering policies for review: 

• Does the policy have legitimate educational purpose and meet community needs? 

• Is the policy's purpose still valid? 

• Does the policy actually serve its intended purpose?  Is it workable from all points of 
view? 

• Is the policy consistent with other district policies? 

• Is the policy reasonably clear and specific enough to provide administration with 
necessary guidance? 

• Is the policy consistent with relevant state and federal laws and regulations and/or 
provision of current employee handbooks? 
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